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Abstract: The location of this research is at the Rengat Barat District Office, Indragiri Hulu Regency, with the
aim of knowing the effect of work discipline on work motivation, the effect of organizational culture on work
motivation, work discipline on employee performance, the effect of organizational culture on employee
performance, the effect of work motivation on employee performance, To find out the role of work motivation in
mediating work discipline on employee performance, to find out the role of work motivation in mediating
organizational culture on employee performance at the Rengat Barat District Office, Indragiri Hulu Regency. The
researcher took the population and sample of employees of the Rengat Barat District Office, Indragiri Hulu
Regency. A total of 40 employees with this sampling method were selected using a saturated sampling technique
(census). The data in this study were analyzed using quantitative methods and all data obtained were processed
using model feasibility tests, path analysis and hypothesis tests using the SPSS program version 21.00, and
presented in tabulation form with the Likert scale method. The results of this study indicate that: Work discipline
has a significant effect on work motivation, Organizational culture has a significant effect on work motivation,
Work discipline has a significant effect on employee performance, Organizational culture has a significant effect
on employee performance, Work motivation has a significant effect on employee performance, Work motivation
does not mediate the relationship between work discipline and employee performance, Motivation does not
mediate the relationship between organizational culture and employee performance at the Rengat Barat District
Office, Indragiri Hulu Regency.
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