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Abstract: This study investigates the impact of human resource competencies and information technology 

utilization on the quality of financial reports, with a specific focus on the ARKAS application as a financial 

information system in high schools that receive BOS funds. This study was driven by the demand for transparency 

and accountability in financial management, where internal capabilities and the effective utilization of technology 

influence the quality of reports. This research was conducted at the Banda Aceh City and Aceh Besar Regency 

Education Office, with a population of 93 secondary schools and a sample of 40 A-accredited schools selected 

through purposive sampling. Human resource competence and information technology utilization are independent 

variables, financial report quality is the dependent variable, and the accounting information system acts as a 

mediating variable. The data were analyzed using SEM-PLS with SmartPLS software. The results show that 

human resource competency significantly improves the quality of financial reports and the utilization of 

accounting information systems. The use of information technology has a significant impact on the utilization of 

accounting information systems, but it does not affect the quality of financial reports. Accounting information 

systems significantly impact financial report quality and mediate the relationship between human resource 

competency and the use of information technology.  

Keywords: Human resource competence; Information technology; Financial report quality; Accounting 

information system; ARKAS 

___________________________________________________________________________ 

 

1. Introduction 

The development of the national education system in the era of bureaucratic reform requires 

high accountability and transparency in public financial management, including the School 

Operational Assistance Fund (BOS), which has been a key policy instrument to support 12 

years of compulsory education since 2005 (Kemdikbudristek, 2022). Based on 

Permendikdasmen No. 8 of 2025, the BOS Fund is a BOSP Fund for the operations of 

educational units in providing primary and secondary education, sourced from the state budget 

and distributed from the RKUN to school accounts (Kemdikdasmen, 2025). The Ministry of 

Education and Culture allocated the 2025 BOSP Fund, amounting to IDR 59.2 trillion, for 

423,080 educational units (Ditjen PAUD, Dikdas dan Dikmen, 2024; Puslapdik, 2025). 

Although Permendikdasmen No. 8 of 2025 requires transparent and timely financial reports, 

the 2023 Directorate General of Treasury report still found delays in submission, format 

inconsistencies, and errors in transaction recording. 

Indonesia Corruption Watch (2024) reported that the education sector was among the top five 

sectors with the highest number of corruption cases in 2023, with 59 cases involving 130 

suspects and losses amounting to Rp 187 billion, of which 54% were related to the misuse of 

the School Operational Assistance (BOS) fund with estimated losses of Rp 101 billion. The 

KPK (2024) identified two main problems: 27.73% of schools failed to implement budget 

transparency in procurement, with 63.33% of the process influenced by personal relationships, 

and 33.09% of schools manipulated fictitious financial reports. Of the 97.94% of schools 

receiving BOS, 13.39% admitted to misuse through extortion (8.74%), nepotism (20.52%), 
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cost inflation (30.83%), and other forms of abuse (39.91%). With the 2024 realization reaching 

IDR 52.76 trillion (98.50%), the potential loss to the state is substantial. 

The province of Aceh faces unique challenges due to its history of conflict, the tsunami disaster, 

and difficult geographical conditions (Baihaqi et al., 2012). Aceh has faced various cases of 

BOS fund misappropriation, including SMPN 1 Bandar Dua with losses of Rp 377.8 million 

(Ulfa, 2024), overpayments of Rp 109.4 million in Aceh Tamiang involving 102 schools (Asrul, 

2025), allegations of corruption amounting to billions of rupiah in East Aceh (KPK Sigap, 

2025), and misappropriation at SMAN 9 Banda Aceh, which has been escalated to an 

investigation (Sudut Berita, 2025). Interestingly, Aceh Besar Regency did not have any major 

cases in the 2023-2025 period, indicating that ease of access does not automatically correlate 

with management integrity (MC Prov Aceh, 2023). 

Human resource competency is a crucial issue because the majority of managers are educators 

without an accounting background, as reflected in the slow reporting through the BOS Salur 

and ARKAS portals (Davi & Jabar, 2024). Tarigan and Sari (2021) demonstrate that human 

resource competency has a significant impact on the quality of financial reports, while Nasution 

et al. (2024) confirm that human resource competency affects the Accounting Information 

System, which serves as a mediator. Rahman & Permatasari (2021) and Primardiningtyas & 

Hidayat (2025) show that the use of information technology has a positive effect on the quality 

of financial reports. Pribadi et al. (2023) emphasize that information technology has a 

significant impact on the utilization of accounting information systems, contributing to the 

effectiveness of asset management through the mediation of these systems. 

The Accounting Information System plays a strategic role as an integration of people, 

procedures, data, software, and IT infrastructure to collect, process, and distribute financial 

data (Romney & Steinbart, 2016). The implementation of an effective Accounting Information 

System can reduce human error and improve efficiency (Andini & Yusrawati, 2016), with the 

Accounting Information System acting as an intervening variable between Human Resource 

competence and BOS fund management (Nasution et al., 2024). ARKAS, as a school financial 

information system, requires training and development of user capabilities for optimal 

implementation. This study aims to examine the Effect of human resource competency and IT 

utilization on the quality of BOS fund financial reports using SIA as an intervening variable. 

Based  on  the  background  description  above,  the  problem  formulation  in  this  research  is  

as follows: 

1. Does human resource competency affect the quality of BOS fund financial reports? 

2. Does the use of information technology affect the quality of BOS fund financial reports? 

3. Does human resource competency affect the use of accounting information systems? 

4. Does the use of information technology affect the use of accounting information systems? 

5. Does the use of accounting information systems affect the quality of BOS fund financial 

reports? 

6. Does the use of accounting information systems mediate the Effect of human resource 

competency on the quality of BOS fund financial reports? 

7. Does the use of accounting information systems mediate the Effect of information 

technology utilization on the quality of BOS fund financial reports? 

 

2. Literature Review  

Human Resource Competency 

Human resource competency is crucial in ensuring that human talent is optimized to achieve 

organizational goals (Mathis & Jackson, 2006). Competency in the form of experience and 

motivation makes human resources a key factor in delivering accountability. In the era of 
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globalization, human resource excellence becomes an added value for organizations, 

supporting competitiveness (David, 2016). 

Decision of the Head of the National Civil Service Agency (BKN) Number 46A of 2003 states 

that competency refers to the ability and characteristics of civil servants, including knowledge, 

skills, and behavioral attitudes, that enable them to carry out tasks professionally, effectively, 

and efficiently. Juniartha & Asana (2020) mention that human resource competencies include 

knowledge, skills, and attitudes that have a direct impact on performance. Carbery & Cross 

(2024) note that competencies also encompass technical skills to enhance performance. 

The theory of competence was introduced by David McClelland (1973) in "Testing for 

Competence Rather Than for Intelligence," which emphasizes that competence is more relevant 

than intelligence in determining work success. Wibowo (2018) defines competence as the 

ability to perform tasks based on knowledge and skills, supported by work attitudes, in 

accordance with the requirements. Law No. 13 of 2003, Article 1, paragraph (10) defines 

competence as work ability that includes knowledge, skills, and work attitudes in accordance 

with standards. Competence in this study encompasses technical mastery of finance, fund 

management skills, and integrity in accountability, developed through education and 

experience, to ensure transparency in school budget management. 

Competency Indicators (Decree of the Head of BKN No. 46A of 2003), are (1) Knowledge: 

understanding to carry out tasks from experience or learning, (2) Skills: the ability to apply 

ideas and knowledge to achieve targets, and (3) Attitude: positive responses such as 

responsibility and willingness to take risks. 

 

Utilization of Information Technology 

Information technology is a collection of tools (computers and communication systems) for 

managing information (Nengsy, 2018), including technology for creating, modifying, storing, 

and disseminating information (Hariyanto, 2014). IT components include computers, software, 

databases, communication networks, and e-commerce (Wilkinson et al., 2000). IT serves as a 

communication technology for effective information dissemination (Wiranto, 2021) and 

enables human resources to create accurate financial reports (Damayanti et al., 2024). IT has 

transformed from a demand to a fundamental need of organizations (Nengsy, 2018), providing 

significant benefits to improve performance quickly, accurately, and correctly. IT helps 

employees provide better services (Loka & Handayani, 2020). 

IT utilization refers to the behavior of users in utilizing IT to complete tasks and enhance 

performance. Binawati & Nindyaningsih (2022) state that IT utilization is the expected benefit 

in carrying out tasks, measured by the intensity, frequency, and number of applications used. 

IT helps improve the timeliness of financial reports through efficient data processing 

(Tampubolon & Hasibuan, 2019). An example of implementation is the ARKAS Application 

(School Activity and Budget Plan Application) from the Ministry of Education and Culture, 

which enables the digital and integrated management of BOS funds, covering planning, 

implementation, and reporting, as well as automatically generating accountability reports. 

IT is an integrated tool (hardware, software, database, network) that helps manage information. 

Implementations such as ARKAS prove that IT is vital for transparency, accountability, and 

efficiency, forming the foundation for achieving organizational goals in the digital age. 

Indicators according to Wardani & Andriyani (2017) are, Digitization of work processes, 

Financial data processing and storage, Utilization of the internet network, Management system 

integration and Computer device maintenance and upkeep. 
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Financial Statement Quality 

Government Regulation No. 71 of 2010 defines financial statements as structured 

documentation that describes financial position and transaction activities. Yadiati (2017) 

explains that financial reporting quality refers to the presentation of financial information that 

meets user needs, based on qualitative aspects and comprehensive disclosure principles. 

Nurmala Sari (2018) states that the quality of financial statements requires external audit 

verification to ensure Reliability. An audit opinion guarantees that the statements are accurately 

prepared and reflect the objective financial condition. Soleman and Latuconsina (2019) note 

that quality financial statements must be reliable, relevant, understandable, and comparable to 

ensure transparency and accountability. 

The quality of reports depends on compliance with accounting standards and independent audit 

validation. Armanda et al. (2025) state that quality reports represent the performance of entities 

and support management control. Financial Statement Quality Indicators (Government 

Regulation No. 71 of 2010): 

1) Relevant: influences decisions with predictive value, timeliness, completeness, and 

feedback. 

2) Reliable: free from material errors, objective, neutral, verifiable 

3) Comparable: consistent with previous periods for trend analysis 

4) Understandable: format and terminology appropriate to the knowledge level of users 

 

Accounting Information System 

An accounting information system is a resource (human and equipment) that transforms 

financial data into helpful information for external and internal users (Bodnar, 2015). Nugroho 

(2011) adds that an accounting information system is an integrated set of forms, records, 

equipment, and personnel to convert data into information. Baridwan (2010) states that 

accounting information is the most important component for management related to financial 

data. 

Purnama (2020) notes that accounting information systems are crucial because they are closely 

tied to institutional financial data, enabling the production of high-quality information. 

Romney and Steinbart (2016) define an accounting information system as a system for 

collecting, recording, storing, and processing data to support decision-making. Machmury et 

al. (2021) state that an accounting information system is a series of reports that are managed 

continuously to handle data exchange and generate financial data. An accounting information 

system is an integrated system that combines human resources, technology, and procedures to 

transform financial data into high-quality, timely information for internal and external users, 

playing a vital role in optimizing accounting processes in both the private and public sectors. 

Elements of accounting information systems according to Widjajanto (2015) are, Hardware 

(physical data processing devices), Software (operating system and application programs), 

Brainware (developers and managers), Procedures (consistent, repetitive activities), Database 

(computer-based recording system) and Communication Network Technology (information 

transmission). 

The framework of thinking in this research is shown in the following image: 
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Figure 1: Conceptual framework 
Sources: Data processed by the author, 2025 

 

H₁: Human resource competence has a positive and significant effect on the quality of BOS 

fund financial reports. 

H₂: The use of information technology has a positive and significant effect on the quality of 

BOS fund financial reports. 

H3: Human resource competence has a positive and significant effect on the use of accounting 

information systems. 

H₄: The use of information technology has a positive and significant effect on the use of 

accounting information systems. 

H₅: The use of accounting information systems has a positive and significant effect on the 

quality of BOS fund financial reports. 

H₆: The use of accounting information systems can mediate the Effect of human resource 

competency on the quality of BOS fund financial reports. 

H₇: The use of accounting information systems can mediate the Effect of information 

technology utilization on the quality of BOS fund financial reports. 

 

3. Method 

Analysis Unit, Population, and Sample 

The analysis unit of this study is senior high schools and vocational schools that manage BOS 

funds in Aceh Besar Regency and Banda Aceh City (Purwohedi, 2022). These two areas were 

selected based on strategic geographical considerations, a combination of urban and rural 

characteristics, variations in human resource competencies, and differences in IT infrastructure, 

which are ideal for comprehensive analysis. The BOS fund management team consists of the 

Principal, BOS Treasurer, and ARKAS Application Operator as the primary analysis units, as 

they form an integrated workflow in producing high-quality financial reports. 

The population consists of all high schools and vocational schools receiving BOS funds in 

Banda Aceh City and Aceh Besar Regency. Total population is 93 schools (Banda Aceh: 27 

high schools + 8 vocational schools = 35; Aceh Besar: 48 high schools + 10 vocational schools 

= 58). Purposive sampling was used with the criterion of schools with an A accreditation. This 

selection was based on a standardized management system, competent administrative staff, 

adequate IT infrastructure, and quality data, resulting in a total sample of 40 schools (Banda 

Aceh: 18; Aceh Besar: 22). 

 

Data Collection Techniques 

Using structured questionnaires with a 4-point Likert scale (without neutral options) to 

minimize social bias (Garland, 1991; Mustafa, 2013). 
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Data Analysis Techniques 

Using Partial Least Squares (PLS) with SmartPLS due to the complexity of the model 

(intervening variables), moderate sample flexibility, predictive orientation, and the ability to 

test direct and indirect effects simultaneously (Ghozali & Latan, 2020; Usman et al., 2020). 

The stages of analysis are as follows: 

1) Outer Model (Measurement Model) 

Convergent Validity: Factor loading > 0.70; AVE > 0.5 

Discriminant Validity: Cross-loading> 0.7 

Composite Reliability: > 0.7  

2) Inner Model (Structural Model) 

R²: 0.25 (weak), 0.50 (moderate), 0.75 (strong) 

F²: 0.02 (weak), 0.15 (moderate), 0.35 (strong) 

VIF < 5 (no multicollinearity)  

3) Hypothesis Testing 

Direct Effect: p-value < 0.05 = significant 

Indirect Effect: p-value < 0.05 = intervening variable acts as a mediator 

 

4. Result and Discussion 

Outer Model Analysis 

The outer model focuses on the relationship between latent variables and indicators. Testing 

the outer model aims to ensure that the instruments used to measure latent variables have 

adequate validity and Reliability, so that the indicators are truly capable of representing the 

latent variables being studied. There are three main types of testing in the outer model, namely 

Convergent Validity, Discriminant Validity, and Construct Reliability. The Partial Least 

Squares Algorithm (PLS) is used to calculate the model in this study. 

 

Convergent Validity 

Convergent validity consists of three tests: item reliability (the validity of each indicator), 

composite Reliability, and average variance extracted (AVE). Convergent validity is used to 

measure the extent to which existing indicators can explain the dimensions. It means that the 

greater the convergent validity, the greater the dimension's ability to apply its latent variables. 

An indicator is considered valid if it has a correlation value above 0.70; a value of 0.6 is also 

considered sufficient. If there are indicators that do not meet these requirements, they must be 

discarded.  

Figure 2 illustrates the indicator values of the four research variables: Human Resource 

Competence (X1), Financial Statement Quality (Y), Information Technology Utilization (X2), 

and Accounting Information System Use (Z). Variable X1 has nine indicators with relatively 

high outer loading values, ranging from 0.713 to 0.883, which indicates a substantial 

contribution to the construct. Variable X2 has 15 indicators with values ranging from 0.712 to 

0.901, confirming the consistency of the indicators in explaining the use of information 

technology. Variable Y has 12 indicators with loading values between 0.775 and 0.869, which 

effectively describe the quality of financial reports. Meanwhile, variable Z consists of 18 

indicators with a range of values from 0.738 to 0.885, indicating that the use of accounting 

information systems is represented quite strongly. Overall, all research variable statements have 

a factor loading value > 0.70, so all are considered valid. It indicates that the 

indicators/statements used successfully measure the correlation between the 

indicator/statement scores and their constructs/variables, thus supporting the construct validity 

of the measurement model. The convergent validity results are shown in the following figure: 
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Figure 2: Measurement Model 
Sources: Data processed by the author, 2025 

Discriminant Validity 

Latent variable correlation is part of the steps to examine discriminant validity, which involves 

assessing how closely the constructs in the model are related. High correlations between 

constructs may indicate problems with discriminant validity and multicollinearity. The 

estimation results are shown in the following table: 

 

Table 1. Latent Variable Correlation Values, AVE, and Square Root √AVE 

  

Human 

Resource 

Competence 

Financial 

Report 

Quality 

Information 

Technolog

y 

Utilization 

Use of 

Accounting 

Information 

Systems 

AVE √AVE Note 

Human 

Resource 

Competence 

1 0.778 0.721 0.687 0.670 0.819 Valid 

Financial 

Report 

Quality 

0.778 1 0.696 0.803 0.699 0.836 Valid 

Information 

Technology 

Utilization 

0.721 0.696 1 0.728 0.703 0.839 Valid 

Use of 

Accounting 

Information 

Systems 

0.687 0.803 0.728 1 0.663 0.814 Valid 

Sources: Data processed by the author, 2025 

Latent Variable Correlation values can be seen by comparing √AVE values. The AVE root value 

must be greater than the correlation value between latent variables in the same row/column. If 

the result is greater, then discriminant validity is fulfilled. Based on the test results, it shows 

that: 

Human Resource Competence (√AVE = 0.819); all correlation values below it (0.778, 

0.721, 0.687) are smaller than 0.819, indicating that it is a valid measure. 

Financial Report Quality (√AVE = 0.836); all correlation values below it (0.696, 0.803) 

are smaller than 0.836, indicating that the results are valid. 



 
 
 
 

Proceeding 5th International Conference on Business & Social Sciences (ICOBUSS) 1336 
Surabaya, October 11-12, 2025 

Information Technology Utilization (√AVE = 0.839); all correlation values below it 

(0.728) are smaller than 0.839, so it can be concluded that this is a valid result. 

The use of Accounting Information Systems (√AVE = 0.814) is supported by all 

correlation values below it (0.687, 0.803, 0.728), which are smaller than 0.814. 

Therefore, it can be concluded that the use of Accounting Information Systems is valid. 

 

Construct Reliability 

Composite Reliability is used to ensure the internal consistency of the indicators that form the 

latent variables. In Smart PLS, Composite Reliability is the primary tool for measuring 

Reliability, and a CR value ≥ 0.7 is considered to meet the standard for research. 

 

Table 2. Composite reliability value 

Variable Composite Reliability Note 

Human Resource Competence 0.948 Reliabel 

Financial Report Quality 0.965 Reliabel 

Information Technology 

Utilization 
0.972 

Reliabel 

Use of Accounting Information 

Systems 
0.972 

Reliabel 

Sources: Data processed by the author, 2025 

The results of this analysis indicate that the composite reliability values for the 

constructs/variables of human resource competence, financial statement quality, information 

technology utilization, and accounting information system utilization are 0.948, 0.965, 0.972, 

and 0.972, respectively. All composite reliability values are ≥ 0.70, indicating that all variables 

have good Reliability. 

 

Inner Model Analysis 

R-squared in PLS-SEM measures how well independent variables can explain the variation of 

dependent variables in a structural model. The R² value indicates the model's overall predictive 

power. The assessment criteria are divided into three categories, namely R² of 0.25 indicates a 

weak effect, R² of 0.50 indicates a moderate effect, and R² of 0.75 indicates a strong or 

substantial effect. Thus, the higher the R² value for a dependent variable, the greater the 

variation that its independent variables can explain. The following are the R-Square values in 

this analysis: 

Table 3. R Square Test Results (R²) 

Var. Dependen R-square 
R-square 

adjusted 

Note 

Financial Report Quality 0.743 0.736 Strong 

Use of Accounting Information Systems 0.585 0.578 Moderate 
Sources: Data processed by the author, 2025 

Based on the R-Square test results, the Financial Statement Quality (Y) variable has a value of 

0.743. It indicates that the independent variables in the model can explain 74.3% of the 

variation in Financial Statement Quality. In comparison, the remaining 25.7% is influenced by 

other factors outside the scope of the study. This value is considered strong because it exceeds 

0.70, indicating that the model has high explanatory power for the dependent variable. 
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Meanwhile, the Accounting Information System Usage (Z) variable has an R-Square value of 

0.585, which means that the independent variables in the model can explain 58.5% of the 

variation in accounting information system usage, and other variables outside the model 

influence the remaining 41.5%. This value falls into the moderate category because it exceeds 

0.50. 

 

Hypothesis Testing 

Significance testing in PLS-SEM is conducted to determine whether the relationships between 

latent variables in the model are statistically significant. This process typically employs the 

bootstrapping technique, in which data are resampled to calculate path coefficient values and 

their corresponding standard errors. The results are reported in the form of t-statistics or p-

values. A relationship is considered significant if the p-value is smaller than the predetermined 

significance level (in this study, a significance level of 0.05 was used). Meanwhile, for t-

statistics, if it is greater than the t-table (in this study, the t-table is greater than 1.657; see the 

T-table attachment). A significant path coefficient indicates that the relationship between the 

independent and dependent latent variables has strong statistical support, allowing the proposed 

hypothesis to be accepted. 

 

Table 4. Direct Effects of T-Statistics and P-Values 

Variable Relationships 

Original 

sample 

(O) 

Sample 

mean 

(M) 

Standard 

deviation 

(STDEV) 

T statistics 

(|O/STDE

V|) 

P 

values 

 

Note. 

Human Resource Competence -> 

Financial Statement Quality 
0.408 0.395 0.112 3.633 0.000 

Significant 

Use of Information Technology -> 

Financial Report Quality 
0.045 0.056 0.134 0.339 0.367 

Not 

Significant 

Human Resource Competence -> 

Accounting Information System 

Utilization 

0.338 0.344 0.11 3.081 0.001 

 

Significant 

Use of Information Technology -> 

Use of Accounting Information 

Systems 

0.484 0.482 0.114 4.236 0.000 

 

Significant 

Use of Accounting Information 

Systems -> Quality of Financial 

Reports 

0.490 0.498 0.105 4.681 0.000 

 

Significant 

Sources: Data processed by the author, 2025 

Based on Table 4, the hypothesis test can be explained as follows: 

1. The Effect of human resource competence on the quality of BOS fund financial reports 

has a coefficient (Effect) value of 0.408. The t-statistic value is 3.633 > 1.657, and the p-

value obtained is 0.000 < 0.05, so it can be concluded that H1, which states that human 

resource competence has a positive effect on the quality of financial reports, is "accepted". 

2. The Effect of information technology utilization on the quality of BOS fund financial 

reports has a coefficient value (Effect) of 0.045. The t-statistic value is 0.339 < 1.657, and 

the p-value obtained is 0.367 > 0.05, so it can be concluded that H2, which states that the 

use of information technology has a positive effect on financial statement quality, is 

"rejected". 

3. The Effect of human resource competence on the use of accounting information systems 

has a coefficient value (Effect) of 0.338. The t-statistic value is 3.081 > 1.657, and the p-

value obtained is 0.001 < 0.05, so it can be concluded that H3, which states that human 
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resource competence has a positive effect on the use of accounting information systems, 

is "accepted". 

4. The Effect of information technology utilization on the use of accounting information 

systems has a coefficient value (Effect) of 0.484. The t-statistic value is 4.236 >1.657, and 

the p-value obtained is 0.000<0.05, so it can be concluded that H4, which states that the 

use of information technology has a positive effect on the use of accounting information 

systems, is "accepted". 

5. The Effect of accounting information system usage on the quality of BOS fund financial 

reports has a coefficient value (Effect) of 0.490. The t-statistic value is 4.681 > 1.657, and 

the p-value obtained is 0.000 < 0.05, so it can be concluded that H5, which states that the 

use of accounting information systems has a positive effect on the quality of financial 

reports, is "accepted". 

 

Table 5. Indirect Effects of T-Statistics and P-Values 

Variable Relationships 

Original 

sample 

(O) 

Sample 

mean 

(M) 

Standard 

deviation 

(STDEV) 

T 

statistics 

(|O/ST

DEV|) 

P 

values 

 

Note. 

Human Resource Competency 

-> Use of Accounting 

Information Systems -> 

Quality of Financial Reports 

0.166 0.174 0.073 2.283 0.022 

 

significant 

Use of Information 

Technology -> Use of 

Accounting Information 

Systems -> Quality of 

Financial Reports 

0.237 0.238 0.071 3.354 0.001 

 

significant 

Sources: Data Processed By The Author, 2025 

Based on Table 5, the results of the indirect hypothesis test are as follows: 

1. The use of accounting information systems mediates the Effect of human resource 

competence on the quality of BOS fund financial reports, with a coefficient (Effect) value 

of 0.166. The t-statistic value is 2.283 > 1.657, and the p-value obtained is 0.022 < 0.05, 

so it can be concluded that H6, which states that the use of accounting information systems 

can mediate the Effect of human resource competence on the quality of BOS fund financial 

reports, is "accepted." 

2. The use of accounting information systems mediates the Effect of information technology 

utilization on the quality of BOS fund financial reports, with a coefficient (effect) value of 

0.237. The t-statistic value is 3.354 > 1.657, and the p-value obtained is 0.001 < 0.05, so 

it can be concluded that H7, which states that the use of accounting information systems 

can mediate the Effect of information technology utilization on the quality of BOS fund 

financial reports, is "accepted". 

Discussion 

Human resource competence has a significant positive effect on the quality of BOS fund 

financial reports (coefficient 0.408; t-statistic 3.633; p-value 0.000). This finding aligns with 

Jensen and Meckling's (1976) agency theory, which posits that competent human resources 

mitigate information asymmetry between the Principal (the government) and the agent (the 

school manager). The results are consistent with the research of Irafah et al. (2020), Lusiyana 

et al. (2020), Kharismayani & Kurniawan (2020), Supit (2023), and Hutabri (2023). 
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The use of information technology does not have a significant effect on the quality of BOS 

fund financial reports (coefficient 0.045; t-statistic 0.339; p-value 0.367), so H2 is rejected. 

Technology serves as a facilitator, not a primary driver. The findings align with those of 

Pratama & Sari (2022), Wijaya & Setiawan (2021), and Nurmala & Putra (2020), which 

emphasize the importance of human resource competence and internal control systems. 

Human resource competency has a significant positive effect on the use of accounting 

information systems (coefficient 0.338; t-statistic 3.081; p-value 0.001). The findings are 

supported by Ishak and Syam (2020), with an influence of 56.9%, as well as Riskia et al. (2022), 

Pribadi et al. (2023), Sari & Hwihanus (2025), and Nasution et al. (2024), which demonstrate 

that accounting information systems are effective mediators. 

The use of information technology has a significant positive effect on the use of accounting 

information systems (coefficient 0.484; t-statistic 4.236; p-value 0.000), so H4 is accepted. The 

findings are consistent with Pribadi et al. (2023), Dewi et al., (2020), Nengsy (2018), Sari & 

Hwihanus (2025), Riskia et al. (2022), Binawati & Nindyaningsih (2022), Hadis et al. (2022), 

and Ariska et al. (2023). 

The use of accounting information systems has a significant positive effect on the quality of 

BOS fund financial reports (coefficient 0.490; t-statistic 4.681; p-value 0.000). This finding 

aligns with agency theory and is supported by Isnaen & Albastiah (2021), Faisal et al. (2023), 

Supit (2023), and Nasution et al. (2024). However, Prasanthi et al. (2023) found insignificant 

results. 

The accounting information system significantly mediates the Effect of human resource 

competence on the quality of BOS fund financial statements (coefficient 0.166; t-statistic 

2.283; p-value 0.022). The findings confirm those of Mahsun (2016) and are consistent with 

those of Nasution et al. (2024), Saputra (2021), Riskia et al. (2022), Supit (2023), Prasanthi et 

al. (2023), and Pribadi et al. (2023). 

The accounting information system significantly mediates the Effect of information technology 

utilization on the quality of BOS fund financial reports (coefficient 0.237; t-statistic 3.354; p-

value 0.001), thus accepting H7. The findings support the theory of Laudon and Laudon (2014) 

and Diantari et al. (2024), aligning with Saputra (2021), Pribadi et al. (2023), and Ardiyanto et 

al. (2024). 

5. Conclusions 

Based on the study's results, human resource competencies were found to have a positive and 

significant impact on the quality of BOS fund financial reports, both directly and through the 

mediating role of accounting information systems. Meanwhile, the use of information 

technology did not have a direct and significant effect on the quality of the BOS fund's financial 

reports. However, its Effect became positive and significant when mediated by the use of 

accounting information systems. It indicates that both human resource competencies and 

information technology contribute positively and significantly to improving the use of 

accounting information systems. Thus, it can be concluded that accounting information systems 

play a strategic role as mediators that connect human resource competencies and information 

technology with the quality of BOS fund financial reports, so that the existence of a best 

accounting information system is key to optimizing the impact of these two factors on 

improving the quality of financial reporting. 

 

Acknowledgements 

The author would like to express his gratitude to Allah SWT for His mercy and blessings, which 

enabled this research to be completed successfully. The author would also like to express his 

deepest gratitude to the head master and all members of the school leadership for granting 



 
 
 
 

Proceeding 5th International Conference on Business & Social Sciences (ICOBUSS) 1340 
Surabaya, October 11-12, 2025 

permission to conduct this research and for taking the time to complete the research instruments 

and provide valuable data. The author would also like to thank colleagues who have provided 

support, constructive suggestions, and meaningful assistance throughout this research process. 

The author would also like to thank his family for their constant encouragement and motivation, 

as well as all those who have directly or indirectly contributed to the completion of this 

research. This research can contribute to the development of education, and this collaboration 

can continue in the future. 

References  

 

Andini, D., & Yusrawati. (2016). Pengaruh Kompetensi Sumber Daya Manusia dan Penerapan 

Sistem Akuntansi Keuangan Daerah Terhadap Kualitas Laporan Keuangan Daerah Pada 

Satuan Kerja Perangkat Daerah Kabupaten Empat Lawang Sumatera Selatan. Jurnal 

Ekonomi KIAT, 26(1), 33–41. 

Ardiyanto, R., Rahayu, S., & Gowon, M. (2024). Influence of Competency Human Resources 

, Utilization Information Technology and Applications Accounting Standards 

Government (SAP) on the Quality of Financial Reports with Control Internal as an 

Intervening Variable (Empirical Study at BLUD Community Hea. East Asian Journal of 

Multidisciplinary Research, 3(7), 2483–2498. https://doi.org/10.55927/eajmr.v3i7.9843 

Armanda, D., Purba, R. B., & Maisyarah, R. (2025). Pengaruh Kompetensi Sumber Daya 

Manusia, Sistem Pengendalian Internal, Penerapan Standar Akuntansi Pemerintah Dan 

Penggunaan Teknologi Informasi Terhadap Kualitas Laporan Keuangan Pemerintah 

Kota Tebing Tinggi. Paradoks: Jurnal Ilmu Ekonomi, 8(1), 225–241. 

Asrul. (2025). Temuan BPK, Lima SKPK dan 102 Sekolah di Aceh Tamiang Salah Gunakan 

Anggaran. Https://Www.Ajnn.Net/. https://www.ajnn.net/news/temuan-bpk-lima-skpk-

dan-102-sekolah-di-aceh-tamiang-salah-gunakan-anggaran/index.html 

Baihaqi, Usman, N., & Zahri, C. (2012). Manajemen Pembiayaan Pendidikan pada SMK 

Negeri di Kabupaten Aceh Besar. Jurnal Administrasi Pendidikan: Pascasarjana 

Universitas Syiah Kuala, 1(1), 29–44. 

Baridwan, Z. (2010). Sistem Akuntansi Penyusunan Prosedur dan Metode. Bpfe. 

Binawati, E., & Nindyaningsih, C. T. (2022). Pengaruh Penerapan Sistem Akuntansi Keuangan 

Daerah, Kompetensi Sumber Daya Manusia, Sistem Pengendalian Intern Dan 

Pemanfaatan Teknologi Informasi Terhadap Kualitas Laporan Keuangan Pemerintah 

Daerah. Jurnal Optimal, 19(1), 19–39. 

Bodnar, J. (2015). Reclaiming public space. In Urban studies (Vol. 52, Issue 12, pp. 2090–

2104). Sage Publications Sage UK: London, England. 

Carbery, R., & Cross, C. (2024). Human resource management. Bloomsbury Publishing. 

Damayanti, A. Y., Iswanaji, C., & Arifah, S. (2024). Pengaruh Pemanfaatan Teknologi 

Informasi Akuntansi, Kompetensi SDM, dan Pengendalian Internal Terhadap Kualitas 

Laporan Keuangan Pemerintah Daerah Pada OPD Kabupaten Kebumen. Journal of 

Creative Student Research, 2(3), 211–224. 

Davi, U. I., & Jabar, C. S. A. (2024). The Management of School Operational Assistance (BOS) 

at the Vocational High School Level in Tulin Onsoi Subdistrict, Nunukan District. Jurnal 

Penelitian Pendidikan IPA, 10(12), 10893–10899. 

David, M. C. (2016). Manajemen Sumber Daya Manusia (Edisi Revisi). 

Dewi, S., Widyasari, W., & Nataherwin, N. (2020). Pengaruh Insentif Pajak, Tarif Pajak, 

Sanksi Pajak Dan Pelayanan Pajak Terhadap Kepatuhan Wajib Pajak Selama Masa 

Pandemi Covid-19. Jurnal Ekonomika Dan Manajemen, 9(2). 

Diantari, S. D., Bani, M. S. O., Al Fatiqh, S., & Trihantoyo, S. (2024). Pengoperasian Aplikasi 



 
 
 
 

Proceeding 5th International Conference on Business & Social Sciences (ICOBUSS) 1341 
Surabaya, October 11-12, 2025 

RKAS Dalam Pengelolaan Dana Bantuan Operasional Sekolah (BOS). Harmoni 

Pendidikan: Jurnal Ilmu Pendidikan, 1(2), 280–299. 

Ditjen PAUD, Dikdas dan Dikmen. (2024). Percepatan Penyaluran BOSP 2025: Pastikan 

Pendidikan Bermutu untuk Semua. Https://Pdm.Dikdasmen.Go.Id/. 

https://pdm.dikdasmen.go.id/media-berita/percepatan-penyaluran-bosp-2025-pastikan-

pendidikan-bermutu-untuk-semua 

Garland, R. (1991). The mid-point on a rating scale: Is it desirable. Marketing Bulletin, 2(1), 

66–70. 

Ghozali, I., & Latan, H. (2020). Partial Least Squares: Konsep, Teknik, dan Aplikasi 

Menggunakan Program SmartPLS 3.0 Untuk Penelitian Empiris (Edisi ke-2). 

Hadis, F., Ihsan, H., Dwiharyadi, A., Septriani, Y., & Afni, Z. (2022). Pengaruh Pemanfaatan 

Teknologi Informasi, Kompetensi Sumber Daya Manusia Terhadap Kualitas Laporan 

Keuangan. Akuntansi Dan Manajeman, 17(2), 106–121. 

Hariyanto, A. (2014). Penggunaan Basis Akrual Dalam Akuntansi Pemerintahan Di Indonesia. 

Dharma Ekonomi, 19(36). 

Hutabri, M. S. (2023). Pengaruh Kompetensi Sumber Daya Manusia, Sistem Pengendalian 

Internal dan Pemanfaatan Teknologi Informasi Terhadap Kualitas Laporan Keuangan 

Pemerintah Daerah (Studi Kasus OPD Kota Malang). AFRE Accounting and FInnacial 

Review, 6(3), 1–19. 

Indonesia Corruption Watch. (2024). Laporan hasil pemantauan tren korupsi tahun 2023. 

Irafah, S., Sari, E. N., & Muhyarsyah, M. (2020). Pengaruh Kompetensi Sumber Daya 

Manusia, Peran Internal Audit, dan Kesuksesan Penerapan Sistem Informasi Keuangan 

Daerah terhadap Kualitas Laporan Keuangan. Jurnal Riset Akuntansi Dan Keuangan, 

8(2), 337–348. 

Ishak, P., & Syam, F. (2020). Pengaruh kompetensi dan penggunaan teknologi informasi 

akuntansi terhadap kualitas laporan keuangan BUMDES. Journal of Technopreneurship 

on Economics and Business Review, 1(2), 120–130. 

https://jtebr.unisan.ac.id/index.php/jtebr/article/view/45%0Ahttps://jtebr.unisan.ac.id/in

dex.php/jtebr/article/download/45/12 

Isnaen, F., & Albastiah, F. A. (2021). Faktor-Faktor Yang Mempengaruhi Kualitas Laporan 

Keuangan. Al-Mal: Jurnal Akuntansi Dan Keuangan Islam, 02(01), 67–87. 

https://doi.org/10.52062/jaked.v17i2.2582 

Juniartha, I. W., & Asana, G. H. S. (2020). Pengaruh Kompetensi Sumber Daya Manusia Dan 

Penerapan Sistem Akuntansi Keuangan Daerah Terhadap Kualitas Laporan Keuangan 

Daerah Kabupaten Gianyar. Journal Research of Accounting, 1(2), 165–180. 

Kemdikbudristek. (2022). Peraturan Menteri Pendidikan, Kebudayaan, Riset, dan Teknologi 

Nomor 13 Tahun 2022 Tentang Rencana Strategis Kementerian Pendidikan dan 

Kebudayaan Tahun 2020-2024. 

https://peraturan.bpk.go.id/Details/224226/permendikbudriset-no-13-tahun-2022 

Kemdikdasmen. (2025). Peraturan Menteri Pendidikan Dasar dan Menengah Republik 

Indonesia Nomor 8 Tahun 2025 Tentang Petunjuk Teknis Pengelolaan Dana Bantuan 

Operasional Satuan Pendidikan. 

https://peraturan.bpk.go.id/Details/321161/permendikdasmen-no-8-tahun-2025 

Kharismayani, K. M., & Kurniawan, P. S. (2020). Pengaruh Kompetensi Sumber Daya 

Manusia, Pemanfaatan Teknologi Informasi Dan Pengendalian Internal Terhadap 

Kualitas Laporan Pertanggungjawaban BOP pada TK Swasta di KAbupaten Bulelang. 

JIMAT (Jurnal Ilmiah Mahasiswa Akuntansi) Undiksha, 12(1), 758–769. 

https://repo.undiksha.ac.id/4618/ 



 
 
 
 

Proceeding 5th International Conference on Business & Social Sciences (ICOBUSS) 1342 
Surabaya, October 11-12, 2025 

Komisi Pemberantasan Korupsi. (2024). 4 aspek koruptif dunia akademik temuan KPK. Pusat 

Edukasi Anti Korupsi. 

KPK Sigap. (2025). Diduga Adanya Bau Korupsi APH Diminta Periksa Dana BOs SMAN 1 

Peureulak. Https://Www.Kpksigap.Com/. https://www.kpksigap.com/diduga-adanya-

bau-korupsi-aph-diminta-periksa-dana-bos-sman-1-peureulak/ 

Loka, H. N., & Handayani, N. (2020). Pengaruh PPA, kompetensi SDM, PTI dan KO terhadap 

kinerja pegawai pemerintah kota surabaya. Jurnal Ilmu Dan Riset Akuntansi (JIRA), 9(7). 

Lusiyana, D., Susbiyani, A., & Eko, D. (2020). Kompetensi Sumber Daya Manusia dan 

Penerapan Sistem Pengendalian Intern Pemerintah terhadap Kualitas Laporan Keuangan. 

BUDGETING : Journal of Business, Management and Accounting, 2(1), 140–154. 

https://doi.org/10.31539/budgeting.v2i1.1225 

Machmury, A., Jumardi, J., Salam, S., & Mustamin, A. (2021). Pengaruh kompetensi sdm, 

sistem informasi akuntansi, dan pemanfaatan teknologi informasi terhadap kinerja 

manajemen devisi keuangan perhotelan. Akuntabel, 18(2), 272–283. 

Mahsun, M. (2016). Pengukuran Kinerja Sektor Publik (Edisi Pert). Bpfe Yogyakarta. 

Mathis, L. R., & Jackson, J. H. (2006). Human Resorce Management, Vol. 13. 

MC Prov Aceh. (2023). Inspektorat Aceh Larang Kepala Sekolah Pegang Uang BOS. 

Https://Infopublik.Id/. https://infopublik.id/kategori/nusantara/712795/inspektorat-aceh-

larang-kepala-sekolah-pegang-uang-bos?show= 

Mustafa, Z. (2013). Mengurai variabel hingga instrumentasi. Graha ilmu. 

Nasution, L. E., Sari, E. N., & Irfan. (2024). Pengaruh Kompetensi SDM dan Komitmen 

Pemimpin Terhadap Pengelolaan Dana BOS Dengan SIA Sebagai Variabel Intervening. 

Jurnal Ekonomika Dan Bisnis (JEBS), 4(6), 1535–1543. 

Nengsy, H. (2018). Pengaruh sistem informasi akuntansi dan penggunaan teknologi informasi 

akuntansi terhadap kinerja manajerial pada perbankan di Tembilahan. Jurnal Akuntansi 

Dan Keuangan, 7(1). 

Nugroho, W. (2011). Sistem Informasi Akuntansi. 

Nurmala Sari, E. (2018). he Successful Implementation Of Accounting Information Systems 

And The Quality Of Government Financial Statements At Regencies And Cities In North 

Sumatra, Indonesia. International Business Management, 12, 346–352. 

https://doi.org/10.3923/ibm.2018.346.352 

Prasanthi, S. A. N., Lestari, B. A. H., & Suryantara, A. B. (2023). The Effect of Internal Control 

System , Accounting Information System and Human Resources Competence on the 

Quality of School Operational Assistance ( BOS ) Fund ’ s Report in Mataram City. 

Proceedings of the 1St International Conference on Toward Kalimantan as the New 

Capital of the Republic of Indonesia, 82–89. 

Pribadi, A. R., Karnadi, K., & Sari, L. P. (2023). Pengaruh Pengetahuan Akuntansi dan 

Teknologi Informasi Terhadap Pengelolaan Barang Milik Daerah Dengan Penggunaan 

Sistem Informasi Akuntansi Sebagai Variabel Intervening (Studi pada Dinas Kesehatan 

Kabupaten Bondowoso). Jurnal Mahasiswa Entrepreneurship (JME), 2(10), 2274. 

Primardiningtyas, F., & Hidayat, M. T. (2025). Pengaruh Akuntabilitas, Transparansi, dan 

Pemanfaatan Teknologi Terhadap Kualitas Laporan Keuangan dengan Pengelolaan 

Keuangan Sebagai Variabel Intervening di Kabupaten Pasuruan. Jurnal Akuntansi 

Dewantara, 9(1), 84–98. 

Purnama, H., & UPY, F. B. (2020). Pengaruh penerapan sistem informasi akuntansi, standar 

akuntansi keuangan dan pemanfaatan teknologi informasi terhadap kualitas laporan 

keuangan wajib pajak badan. Jurnal Akuntansi & Manajemen Akmenika Vol. 17 No. 2 

Tahun 2020. 



 
 
 
 

Proceeding 5th International Conference on Business & Social Sciences (ICOBUSS) 1343 
Surabaya, October 11-12, 2025 

Purwohedi, U. (2022). Metode Penelitian: Prinsip dan Praktik (Tim RAS (ed.); Cetakan II). 

RAS (Raih Asa Sukses). 

Puslapdik. (2025). Alokasi Dana BOSP 2025 Rp59,2 Triliun Segera Disalurkan. 

Puslapdik.Dikdasmen.Go.Id. https://puslapdik.dikdasmen.go.id/alokasi-dana-bosp-

2025-rp592-triliun-segera-disalurkan/ 

Rahman, A., & Permatasari, A. A. (2021). Pengaruh Kompetensi Sdm Dan Sistem Akuntansi 

Keuangan Daerah Terhadap Kualitas Laporan Keuangan Daerah. Dialogue: Jurnal Ilmu 

Administrasi Publik, 3(1), 14–22. 

Riskia, F., Mansur, F., & Erwati, M. (2022). Pengaruh Kompetensi Sumberdaya Manusia 

terhadap Kualitas Laporan Keuangan Daerah Pemerintah Provinsi Jambi melalui 

Pemanfaatan Teknologi Informasi sebagai Variabel Intervening. Ekonomis: Journal of 

Economics and Business, 6(2), 742. 

Romney, M. B., & Steinbart, P. J. (2016). Accounting Information Systems (Fourteenth). 

Saputra, N. C. (2021). Pengaruh Pemanfaatan Teknologi Informasi, Pemahaman Sistem 

Akuntansi Keuangan Daerah, Kompetensi Sumber Daya Manusia Terhadap Kualitas 

Laporan Keuangan Dengan Sistem Pengendalian Intern Sebagai Variabel Intervening 

Pada Pemerintah Provinsi Kepulauan Riau. Cash, 4(02), 82–96. 

Sari, S. S., & Hwihanus. (2025). Analisis Pengaruh Pemahaman Akuntansi , dan Budaya 

Organisasi Terhadap Kualitas Laporan Keuangan Dengan Pemanfaatan Sistem Informasi 

Akuntansi Sebagai Variabel Intervening. EKOMA : Jurnal Ekonomi, Manajemen, 

Akuntansi, 4(3), 5442–5453. 

Soleman, K., & Latuconsina, Y. M. (2019). Pengaruh Kompetensi Pengelola Keuangan Desa 

Dan Pemanfaatan TI Terhadap Kualitas Laporan Keuangan Desa di Kabupaten Buru 

Yang Dimoderasi Dengan Peran Pendamping Profesional. Jurnal Maneksi (Management 

Ekonomi Dan Akuntansi), 8(2), 254–260. 

Sudut Berita. (2025). Jaksa Usut Dugaan Korupsi Dana BOS di SMAN 9 Banda Aceh. 

Sudutberita.Id. https://sudutberita.id/2025/01/07/jaksa-usut-dugaan-korupsi-dana-bos-

di-sman-9-banda-aceh/ 

Supit, B. A. (2023). Pengaruh Penerapan Sia Dan Kompetensi Sdm Terhadap Kualitas Laporan 

Dana BOS-Babun. COMPETITIVE JUrnal AKuntansi Dan Keuangan, 7(1), 1–10. 

Tampubolon, F. M., & Hasibuan, A. B. (2019). Pengaruh Komitmen Organisasi, Kompetensi 

Sumber Daya Manusia dan Pemanfaatan Teknologi Informasi Terhadap Kualitas 

Laporan Keuangan Pemerintah. OIKOS: Jurnal Kajian Pendidikan Ekonomi Dan Ilmu 

Ekonomi, 3(1), 55–65. 

Tarigan, J. I., & Sari, E. N. (2021). Pengaruh Penerapan Sistem Informasi Akuntansi, Sistem 

Pengendalian Internal Pemerintah Dan Kompetensi Sumber Daya Manusia Terhadap 

Kualitas Laporan Keuangan Pada Kepolisian Daerah Sumatera Utara. Kajian Akuntansi, 

22(2), 175–205. 

Ulfa, M. (2024). Kejari Pidie Jaya tetapkan kepala sekolah tersangka korupsi dana BOS. 

Https://Aceh.Antaranews.Com/. https://aceh.antaranews.com/berita/364003/kejari-

pidie-jaya-tetapkan-kepala-sekolah-tersangka-korupsi-dana-bos 

Usman, O., Saptono, A., Marsofiyati, & Eryanto, H. (2020). Structural Equation Modeling: 

Partial Least Square. UNJ PRESS. 

Wardani, D. K., & Andriyani, I. (2017). Pengaruh kualitas sumber daya manusia, pemanfaatan 

teknologi informasi, dan sistem pengendalian intern terhadap keandalan pelaporan 

keuangan pemerintahan desa di Kabupaten Klaten. Jurnal Akuntansi, 5(2), 88–98. 

Wibowo. (2018). Manajemen Kinerja-Edisi Kelima. In PT. Rajagrafindo Persada. 

Widjajanto, N. (2015). Sistem Informasi Akuntansi. 



 
 
 
 

Proceeding 5th International Conference on Business & Social Sciences (ICOBUSS) 1344 
Surabaya, October 11-12, 2025 

Wilkinson, J. W., Cerullo, M. J., & Raval, V. (2000). Accounting Information Systems, Fourth 

Edition. 

Wiranto, A. (2021). Pengaruh Penerapan Sistem Akuntansi Keuangan Daerah (SAKD), 

Komitmen Organisasi, Pengendalian Internal Akuntansi Dan Pemanfaatan Teknologi 

Informasi Terhadap Kualitas Laporan Keuangan Pada Pemerintah Daerah Kabupaten 

Tegal. Universitas Pancasakti Tegal. 

Yadiati, W. (2017). Teori Akuntansi Suatu Pengantar. Prenada Media. 

 


